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Employee Rights Policy of Jilin Electric Power Co., Ltd.
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Jilin Electric Power Co., Ltd. (hereinafter referred to as "Jilin Electric Power," "the Company,"
we," or "our Company") fully recognizes the intrinsic connection between employee rights
protection and the Company's sustainable development. To this end, we have established
the Employee Rights Policy of Jilin Electric Power Co., Ltd. (hereinafter referred to as the "Employee
Rights Policy") to affirm our commitment to upholding the rights, interests and dignity of all
employees and fostering harmonious labor relations.
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We attach great importance to the impact of employee rights protection on both internal and
external stakeholders. We are committed to adhering to national laws and regulations, as well as
supporting the international standards in the Ten Principles of the United Nations Global Compact
(UNGC) and other provisions. Furthermore, we pledge to adopt a responsible approach in clarifying
and implementing policies that safeguard employees' lawful rights and interests, ensuring that these
protections form the foundation of our business activities. This commitment fosters the harmonious,
stable, and sustainable development of Jilin Electric Power.
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We will regularly review and update the Employee Rights Policy, based on our business
development, industry practices, and the best practices of our peers.

—.  EA#E
I. Applicability
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The Employee Rights Policy applies to all registered employees of Jilin Electric Power Co., Ltd.,
including those at the Company's headquarters and all subordinate entities under its management.
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II.  Scope of Application
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The Employee Rights Policy applies to all aspects of the Company's daily operations.
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III. Statement
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The purpose of the Employee Rights Policy is to ensure that Jilin Electric Power complies with
all applicable laws and regulations in the regions where it operates and implements effective measures
to promote fairness, enhance employee satisfaction and loyalty, and safeguard employees' legitimate
rights and interests across all dimensions.
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We have established the minimum standards in the Employee Rights Policy. First, where local
laws and regulations are less stringent than those outlined in the Employee Rights Policy, the
provisions of this policy must still be observed. Second, if local laws and regulations are more
rigorous standards, the Company will comply with those local requirements in addition to adhering
to this Policy.
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All applicable individuals are required, according to their respective job responsibilities, to read,
familiarize themselves with and comply with this Policy. If any applicable individual observes
behaviors that violate this policy within the Company, it is the responsibility of those involved to
objectively and promptly report the issue to the relevant department, thereby safeguarding employee
rights and harmonious labor relations within the Company and securing its sustainable development.
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Reporting hotline

0431-81150857
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IV. Legal and Compliant Employment
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Jilin Electric Power Co., Ltd. strictly complies with labor laws in all regions where it operates.
The Company explicitly prohibits child labor, protects young workers, bans forced and compulsory
labor, and opposes human trafficking. It has established the Employee Management Regulations of
Jilin Electric Power Co., Ltd., which outlines the management practices to ensure legal and compliant
employment.
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4.1 The Company prohibits the employment of child labor (individuals under the age of 16) and
conducts periodic inspections to ensure compliance. If any instance of child labor is detected, the
Company will immediately terminate the employment and take appropriate action in accordance with
national laws and regulations.
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4.2 For underaged workers aged 16 to 18, the Human Resources Department must verify their
identification during recruitment. If employed, the Company should promptly register the young
worker with the local labor bureau and complete all legal procedures. Employment materials, along
with copies of the worker's identification, must be filed in their personnel records. Additionally,
relevant departments must be notified to ensure the employee's legal rights and interests are fully
protected.
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4.3 The Company strictly prohibits all forms of forced and compulsory labor. During recruitment
and employment, it ensures that all applicants submit materials voluntarily, and any form of coerced
labor is prohibited. Employment contracts are signed based on equality and mutual consent, with
stringent prohibitions on violence, threats, or unlawful restrictions on personal freedom to compel
labor. The Company also pledges to not employ bonded labor or prison labor.
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4.4 If instances of child labor or forced labor are identified within the Company's operations,
every employee has the right and responsibility to report such cases through established channels.
Upon receiving a report, the Company's labor union will promptly coordinate with relevant
departments to investigate and take appropriate action. Moreover, the Company is fully committed to
safeguarding the rights and ensuring the safety of whistleblowers.
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V.  Employee Diversity
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Jilin Electric Power strives to promote employee diversity by seeking talent from different ethnic,
gender, educational, and cultural backgrounds to foster a diverse and inclusive corporate culture.
The Regulations on the Selection and Appointment of Leaders of Jilin Electric Power Co.,
Ltd. explicitly mandate a holistic approach to developing and promoting female leaders, ethnic
minority leaders, and non-Party members, reflecting the Company's strong commitment to diversity
in talent management.
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VI. Anti-Discrimination and Anti-Harassment
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Jilin Electric Power maintains a zero-tolerance stance towards discrimination and harassment in
the workplace and encourages all employees to complain or report any such incidents.
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6.1 The Company prohibits any discriminatory content in recruitment materials or job postings.
Recruitment criteria related to gender, race, age, religion, sexual orientation, group affiliation,
household registration, marital status, or childbearing status are not permitted.
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6.2 The Company pledges to ensure that decisions regarding recruitment, training, promotion,
contract termination, retirement, remuneration, dismissal, and termination of labor relations are based
on applicable laws and regulations as well as the Company's needs, job requirements, and the
employee's competence and conduct. These decisions should not involve any form of discriminatory
treatment or be influenced by personal characteristics such as ethnicity, nationality, place of birth,
religion, age, disability, gender, sexual orientation, marital status, childbearing status, household
registration, or group affiliation. The Company adheres to the principle of equal pay for equal work
and strictly enforces gender pay equality.
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6.3 The Company forbids any discriminatory behaviors based on personal factors such as
ethnicity, skin color, religion, gender, age, or disability, whether carried out by an employee or in
collaboration with others. Prohibited behaviors include but are not limited to:
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Defamation or unfriendly behavior towards individuals or groups;
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Negative biased remarks, imitations, or jokes;
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Offensive or inappropriate behaviors or gestures;
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Creating a workplace environment that is intimidating, hostile, humiliating, or otherwise

distressing;
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Displaying or distributing defamatory or unfriendly text, images, or materials targeting

individuals or groups in the workplace.
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6.4 The Company strictly prohibits all forms of harassment in the workplace, including but not
limited to:
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Inflicting or threatening physical punishment, including slapping, pushing, or other physical
contact;

ML BB SOE 5 55073, X % Tt . IieiEE

Insulting, harassing, or abusing employees through shouting, threats, inappropriate
language or other means;
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Sexual insinuations, demands, assaults, or other sexually suggestive language or physical
contact;
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Withholding essential safety or hygiene supplies as punishment;

5



> AEBERER TR YooK, ERTETESIE B

Unreasonably restricting employees' freedom to take lunch breaks, drink water, or use
restroom facilities;
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Unjustifiably interfering with or adversely affecting another employee's work.
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6.5 If an employee experiences or witnesses any form of discrimination or harassment in the
workplace, they are encouraged to report it immediately to an employee representative, the Human
Resources Department, or a relevant manager. Harassment from external parties in business
interactions with the Company should also be reported. The Company commits to promptly
investigating and confirming all reports of discrimination or harassment. If the claims are
substantiated, appropriate actions will be taken against the offender in accordance with laws and
regulations, and the complainant will be also informed of the investigation results in a timely manner.
The Company guarantees the protection of the privacy and personal information of those involved
and ensures that employees who report incidents or participate in investigations will not face
retaliation.
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VII. Employee Remuneration, Benefits, and Care
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Jilin Electric Power is committed to ensuring that employee remuneration and benefits comply
with the applicable laws in China and other regions where it operates. Based on business operations
and performance, the Company takes reasonable measures to improve employee remuneration and
benefits. Additionally, the Company places a strong emphasis on employee well-being and care, with
a particular focus on supporting those facing difficulties. Through a variety of initiatives, Jilin Electric
Power strives to enhance employee satisfaction and foster a warm and compassionate corporate
culture.
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7.1 In accordance with national and SPIC’s internal regulations, the Company has established
the Employee Remuneration Management Regulations and other internal policies, implementing a
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compensation structure that consists of four components: base salary, performance bonuses,
comprehensive performance bonuses, and allowances. This ensures that total compensation meets or
exceeds the statutory minimum wage in the regions where the Company operates and aligns with
reasonable industry and labor market standards. Additionally, the Company adopts sound evaluation
and incentive mechanisms to enhance employee motivation and improve compensation levels.
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7.2 The Company promises to comply with social security standards in the regions where it
operates. In compliance with relevant national requirements, the Company has implemented social
insurance and housing fund systems for all domestic employees. Furthermore, it has developed
comprehensive policies for corporate annuities and supplemental medical insurance, offering
additional benefits beyond mandatory requirements for eligible employees.
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7.3 The Company strives to create a highly fulfilling work environment. It encourages
employees to maintain a healthy work-life balance and actively organizes cultural and sports activities,
thereby fostering a positive and uplifting workplace atmosphere. In addition, the Company
continuously invests financial and material resources in improving the working and living conditions
of employees, enhancing their sense of accomplishment, happiness, and security.
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7.4 We are committed to providing stronger support and assistance to employees in need,
including those affected by serious illness, either personally or through their family members. To this
end, the Company has developed and implemented the policies such as the Implementation Measures
for Employee Assistance Program and the Implementation Measures for Warm Relief Program,
establishing a three-tier system to identify employees in extreme, moderate, or slight difficulty and
provide corresponding support measures. Additionally, the Company has set up a Warm Relief and
Assistance Fund to help employees and their families address financial hardships caused by severe
illness or unexpected accidents.
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VIII. Protection of Female Employees
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Jilin Electric Power is committed to fully complying with labor laws concerning female
employees in the regions where it operates to ensure the protection of their rights and interests. The
Company also enforces internal regulations to prevent discrimination against female employees and
actively promote their well-being.
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8.1 The Company guarantees that female employees will not face discrimination or unequal
treatment in recruitment, employment, promotion, salary adjustments, work assignments, training, or
benefits distribution, based on marital status, pregnancy, childbirth or other factors. Moreover, the
Company promises that it will not terminate, demote, or reduce the wages of female employees due
to pregnancy.
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8.2 The Company has developed and implemented the Regulation on Female Employee
Management and established a Female Employee Committee, incorporating the development of
female employees into the SPIC's overall talent strategy to continually enhance their skills and
capabilities. Moreover, the Company protects the legitimate rights and interests of female employees
during the "four periods" (menstruation, pregnancy, maternity, and breastfeeding). It also provides
maternity insurance and other targeted benefits. Additionally, the Company organizes activities on
International Women's Day to support female employees.
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IX. Working Conditions
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Jilin Electric Power is dedicated to creating a safe, healthy, and legally compliant working
environment, ensuring that employees' rights regarding working hours and leave are fully protected.
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9.1 The Company considers employees' needs for a safe working environment and appropriate
facilities by developing annual safety and occupational health plans. Measures such as intelligent
safety monitoring systems, enhanced risk management, and safety awareness training are in place to
ensure a secure and comfortable workplace.
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9.2 We have established a systematic and standardized occupational health and safety
management system, which has been certified and awarded the relevant occupational health and
safety certification.
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9.3 Jilin Electric Power requires its suppliers to meet the relevant qualifications for occupational
health and safety standards, specifically GB/T 45001-2020 and ISO 45001:2018, as a requirement in
its purchasing and contracting processes.
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9.4 The Company ensures that the working hours of its employees comply with the applicable
laws in the regions where it operates, including regulations on maximum working hours and overtime
limits. In cases where extended working hours are required due to special circumstances, the
Company will provide appropriate compensation in accordance with legal requirements.
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9.5 In addition to statutory holidays, employees are entitled to various forms of paid leave as
stipulated by law, including annual leave, personal leave, sick leave, marriage leave, bereavement
leave, maternity leave, paternity leave, family planning leave, home visit leave, and work injury leave.
These benefits are administered in accordance with the Employee Management Regulations.
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X. Democratic Management
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Jilin Electric Power continues to improve its democratic management system, primarily through
employee representative meetings. This ensures that employees can lawfully exercise their rights to
participate in the Company's democratic management.
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10.1 In accordance with national laws and regulations, as well as the Company's policies, Jilin
Electric Power has established and implemented the Management Measures for Employee
Representative Meetings. These meetings are held regularly, allowing employees to exercise their
rights of deliberation, recommendation, approval, supervision and discussion on major issues that
directly affect their interests. These meetings also involve the election, supervision, and removal of
employee directors, as well as the election of employee representatives to various committees.

9



10. 2 AFHEIFRSE (A TRRRKSARBRCELIEINEG) , AT IR R
B P SO E AR, BAORTOR A LEEABE S BO . AT R 3 EAR .

10.2 The Company has developed and implemented the Procedures for Collecting and Handling
Employee Representative Proposals, which ensures that proposals are collected, deliberated,
reviewed, processed, responded to, and supervised in a timely manner. This system guarantees that
employees can actively participate in decision-making and exercise their rights to democratic
management.
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10.3 Beyond collecting proposals from employee representatives, the Company continues to
gather feedback and suggestions from employees through various channels, including questionnaire
surveys and the “SPIC-Home” Rationalization Suggestion Program. These measures ensure open and
diverse channels to offer advice and suggestions, enabling employees to fully exercise their rights to
democratic management.
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XI. Effectiveness
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This policy will take effect upon its announcement following approval by the Company's Party
Committee on July 27, 2024.
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