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Employee Code of Conduct of Jilin Electric Power Co., Ltd.
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The Employee Code of Conduct of Jilin Electric Power Co., Ltd. (hereinafter referred to as the
“Code” or “this Code”) outlines the standards for employee behavior at Jilin Electric Power Co., Ltd.
(hereinafter referred to as “Jilin Electric Power,” “the Company,” “we,” or “our Company’’). This
Code aims to consistently elevate the behavioral standards within our Company, fostering
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professionalism and collaboration among employees while enhancing our reputation as a responsible
and accountable company.
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I. Applicability
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This Code applies to all registered employees of Jilin Electric Power Co., Ltd., including those
at the headquarters and all subordinate entities under its management.
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II.  Scope of Application
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This Code applies to every aspect of the Company’s daily operations.
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III. Statement
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The Code provides a broad ethical framework for employees, though it may not cover every
possible situation. Therefore, subordinate units may introduce supplementary policies to offer further
guidance where needed. All employees are expected to understand and comply with the Code, as well

as any applicable supplementary policies. We take any violations of the Code, supplementary policies,
or applicable laws seriously.
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Leaders at all levels bear greater responsibility than regular employees for implementing this
Code. They are expected to actively promote the Code’s principles and demonstrate their commitment
through their actions.
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Leaders at all levels must make it clear to employees that ethical standards and compliance
requirements are top priorities in all business activities.
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Leaders at all levels should remain vigilant to prevent, detect, and address any violations of this
Code while protecting employees who report such misconduct.
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Employees must be fully aware of and comply with this Code in addition to the laws, regulations,
and compliance requirements related to their job responsibilities and work activities in daily
production and operations.
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Employees are obligated to report any known or suspected violations of the Code. When making
a report, employees should submit any evidence of actual or potential violations to the Company’s
compliance management department or inform the appropriate responsible personnel in line with the
Company’s compliance policies and procedures.
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Reporting Hotline
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IV. Corporate Culture Policy
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Jilin Electric Power prioritizes cultural promotion and standardizes the management of its
corporate culture development. The Company adheres to the principle of “four alignments,” which
focuses on aligning values, development strategies, behavioral norms, and visual identity between the
Company and the SPIC. This approach aims to enhance corporate cohesion and competitiveness.
Additionally, the Company has established the Management Regulations for Corporate Culture
Development in accordance with SPIC’s strategy.
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4.1 The Company follows SPIC’s guidelines to strengthen and standardize the promotion,
communication, implementation, and evaluation of corporate culture, ensuring alignment in values,
development strategies, behavioral norms, and visual identity. This initiative aligns all employees and
fosters an integrated corporate culture.
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4.2 The Company has established a long-term mechanism for corporate culture training,
making it a part of the overall training system to improve employees’ awareness and appreciation of
corporate culture. New employees are required to complete corporate culture training as part of their
onboarding process.

4.3 AREVRERI A E R TATNAL, 183 A0 1850 TAT e A

4.3 The Company has issued the SPIC’s Employee Code of Conduct to provide clear guidance
on behavioral norms for all staff.
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V. Reward and Punishment Policy
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Jilin Electric Power has established the Management Regulations on Employee Reward and
Punishment in accordance with the Labor Law of the People’s Republic of China and the Labor
Contract Law of the People’s Republic of China, while also referencing the Law of the People’s
Republic of China on Administrative Discipline for Public Officials and relevant regulations from the
SPIC. Employees are required to strictly comply with national laws and regulations as well as the
Company’s policies. The reward and punishment policy is governed by the principles of legality,
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practicality, clarity, fairness, and justice.
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5.1 Employees will be rewarded for the following achievements:
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Attaining significant results or making outstanding contributions in areas such as
production and operations, engineering projects, corporate development, management
innovation, and improving economic efficiency.
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Innovating or improving technology or proposing practical suggestions in fields like work
safety, environmental protection, scientific research, process design, and enhancing
working conditions, which lead to significant achievements or notable accomplishments.
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Identifying or eliminating major hazards, preventing or stopping serious accidents, or
effectively handling accidents in production operations, thereby safeguarding the lives and
property of the state, the Company, and its employees from substantial losses.
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Making exceptional contributions and achieving notable results in party-building activities,
ideological and political work, spiritual civilization efforts, discipline inspection and
supervision, and community engagement.
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Making significant contributions through acts of bravery to stop illegal activities, maintain
social harmony and stability, or respond to major emergencies.
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Receiving honors or achieving outstanding results in various evaluations and competitions
at the national, provincial (municipal, or autonomous region), industry, SPIC, or company
levels, thereby enhancing the Company’s reputation.
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Excelling as lecturers or trainees in educational and training efforts.
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Consistently demonstrating loyalty to their responsibilities, a willingness to serve, and
integrity through outstanding actions.
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Other achievements that merit recognition.
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5.2 Employees exhibiting any of the following behaviors may face disciplinary action based on
the specific circumstances:
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Violating labor discipline through habitual tardiness, early departures, or absenteeism.
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Demonstrating a lack of effort by regularly failing to complete work tasks without
justification, resulting in delays and direct or indirect economic losses or disruptions.
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Disregarding work assignments within their job responsibilities without valid reasons or
engaging in unreasonable disputes or fights that disrupt workplace and social order.
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Neglecting duties by violating technical operation and safety protocols, or issuing unsafe
directives that lead to liability for safety-related incidents.
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Breaching national policies or company regulations by failing to fulfill or improperly

executing job responsibilities.
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Causing economic losses or negative impacts on the Company due to negligence or
misconduct.
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Abusing authority, engaging in favoritism, theft, bribery, or other corrupt practices that
result in economic harm or reputational damage to the Company.
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Violating confidentiality agreements by leaking trade secrets, which leads to economic
losses or adverse effects on the Company.
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Spreading rumors or false information through the internet, text messages, or other media,
defaming others, and harming the Company’s image.
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Making illegal complaints or fabricating facts to maliciously report to relevant authorities,
obstructing public areas, offices, or production sites, and disrupting national, social, or
corporate order.
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Organizing or participating in illegal organizations or activities that violate socialist
morals and disrupt public order.
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Other illegal, regulatory, or disciplinary violations.
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If an employee engages in any of the above behaviors with severe implications or
suspected criminal activities, judicial authorities will impose penalties on them in
accordance with the law.
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5.3 Rewards may include public recognition, honorary awards, or material incentives.
Disciplinary actions for employees mainly consist of criticism and education, penalties,
and economic assessments. These three types of disciplinary measures may be applied in
combination as appropriate.
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VI. Employee Training Policy
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Jilin Electric Power is committed to ensuring that all employees have both the right and

obligation to receive education and training. The Company continuously promotes talent development
by advancing the science-based, institutionalized, and standardized management of educational and
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training programs.
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6.1 Managerial staff are required to participate in relevant training based on specific needs,

including:
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Intensive rotational training to implement major decisions and directives of the Party and
the nation.
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Thematic training on the Party’s fundamental theories and education in Party spirit.
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Introductory training for newly appointed personnel.
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Position-specific training for employees promoted to leadership roles.
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In-service upskilling training aimed at enhancing job-related competencies.
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Specialized training in business-related areas.
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Other training programs as needed.
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6.2 Education and training for professional and technical staff are designed to enhance their
job competency and are divided into three categories: pre-job training, on-the-job training, and
professional qualification training.
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Pre-job training: All newly hired, reassigned, or promoted employees must undergo
training in the relevant skills and professional knowledge required for their job
specifications. Only those who successfully complete this training may assume their roles.
Training for position transfers is organized based on evaluations of job suitability.
Additionally, the Company provides centralized pre-job training for new university
graduates, conducted by the training center, a branch of the Party School.
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On-the-job training: This includes full-time courses, online programs, and self-directed
learning while working. The Company plans and conducts specialized full-time training
tailored to specific job requirements. Additional upskilling programs are provided based
on employees’ job performance. Senior technical experts and highly skilled workers may
be selected to participate in training sessions at the SPIC or attend advanced training at
renowned enterprises, universities, or specialized institutions.
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Professional qualification training: Employees in roles that fall under the employment
qualification system established by the nation and the SPIC must obtain the necessary
qualification certificates before performing their duties. The Company encourages
participation in evaluations for professional titles, vocational skills assessments, and other
registered qualification training. Production workers are required to complete relevant
vocational qualification training in accordance with national guidelines before taking
skills assessments.
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VII. Compliance Policy
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Jilin Electric Power is committed to the principles of “upholding Party leadership, ensuring
comprehensive compliance, clarifying responsibilities and powers, and promoting pragmatic
efficiency.” The Company strengthens its compliance efforts to establish itself as a law-abiding
central enterprise, ensuring sustainable, healthy, and high-quality development. To this end, we have
established and implemented the Compliance Management Regulations to guarantee that all
operations meet compliance standards.
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7.1 The Company enhances compliance management in critical areas, including, but not limited
to market transactions, safety and environmental protection, product quality, and intellectual property.
This also includes key processes such as policy formulation, business decision-making, and
production operations. Through these efforts, we ensure adherence to laws, regulations, supervisory
requirements, industry standards, international treaties, and the Company’s articles of association and
internal regulations.
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7.2 The Company strengthens compliance management for key personnel, including, but not
limited to, management staff, individuals in critical risk positions, and overseas employees. We
implement enhanced supervision and accountability measures for any violations by these individuals.
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7.3 The Company has established a collaborative system that includes mechanisms for
compliance commitment from all employees, compliance reviews, compliance evaluations, reporting
violations, accountability for offenders, and rectifying compliance issues. This system also aims to
improve the integration of compliance management with legal affairs, internal controls, and risk
management based on actual conditions. This comprehensive approach enhances coordination,
reduces redundancy, and improves overall management effectiveness.



I\ DRIV BB BUR

VIII. Policy on Protecting Corporate Secrets
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Jilin Electric Power strictly adheres to national secrecy laws and regulations, as well as SPIC’s
confidentiality policies. We are committed to protecting state secrets and business trade secrets,
diligently fulfilling our confidentiality responsibilities. To ensure the security of these secrets, we
have established and implemented several regulations, including the Confidentiality Management
Regulations, the Management Measures for Business and Work Secrets, the Confidentiality
Management Measures for Classified Materials, and the Confidentiality Management Measures for
Personnel Involved with Secrets.
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8.1 Confidential information includes but is not limited to, documents (including related business
correspondence), meetings, promotional activities (including exhibitions and displays), computer and
network systems (both internet and internal office networks), electromagnetic media (such as floppy
disks, USB drives, CDs, hard drives, recording pens, tapes, video cassettes, and other electromagnetic
media), as well as the information and data generated by the business activities of the Company’s
various departments and units, including information assets.

8.2 ST ASAEN I8 L AT P LRI FH I, ASAE @ AL LR W3 .
8.2 Employees must not discuss sensitive matters on regular or mobile phones, nor send
classified documents via standard fax machines.
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8.3 Sensitive computers and media, including floppy disks, USB drives, mobile hard drives, CDs,
and recording devices, must be clearly labeled with their security classification and managed
according to established protocols. Employees are prohibited from lending sensitive media to others.
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8.4 Users of sensitive computers are required to set passwords. No one may use another person’s
sensitive computer without permission.
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8.5 Employees are not allowed to take sensitive computers or related media outside the premises.
If necessary, prior approval from the Confidentiality Department must be obtained.
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8.6 After working hours, employees must shut down sensitive computers and securely store
sensitive electromagnetic media.
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8.7 For foreign-related work, employees must comply with the following regulations, among
others:
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It is strictly forbidden to take any classified materials labeled as “top secret” out of China.
If it is necessary to take “classified” or “confidential” state materials abroad for work,
employees must obtain prior approval.
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When taking business secret documents, materials, or sensitive information devices,
including computers and storage media abroad, employees must follow the established
approval procedures. A designated individual must ensure the security of these items, and
they must not be taken to locations unrelated to official activities.
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During overseas assignments, employees are prohibited from processing or transmitting
state secrets or business secrets on any internet-connected devices.
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No one is allowed to bring foreign personnel into the Company’s confidential areas
without prior authorization.
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Employees must not discuss state or business secrets during personal interactions, nor
should such information be disclosed in unsecured locations or means of transportation.
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Departments responsible for overseas project development must establish a confidentiality
responsibility system, conduct specialized training for project team members, and have
them sign specific confidentiality commitment agreements.
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For the development of overseas projects, dedicated computers must be provided to handle
documents containing core business secrets.
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8.8 The Company will commend those in charge and employees who have made significant
contributions to confidentiality efforts, particularly in correcting errors, mitigating losses, enhancing
management practices, and improving overall confidentiality standards.
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8.9 Individuals who intentionally or negligently disclose state or company secrets will be held
accountable for their actions.
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IX. Effectiveness
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This Code will take effect upon its announcement following approval by the Company’s Party
Committee on July 27, 2024.
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