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Supplier Code of Conduct of Jilin Electric Power Co.,
Ltd.
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The Supplier Code of Conduct of Jilin Electric Power Co., Ltd. (hereinafter referred to as the
"Supplier Code of Conduct" or "the/this Code") outlines the sustainability principles upheld by Jilin
Electric Power Co., Ltd. (hereinafter referred to as "Jilin Electric Power", "the Company", "we", or
"our Company") across all business operations and in all regions where the Company operates. In
selecting and evaluating suppliers, Jilin Electric Power considers not only economic criteria but also
places significant importance on environmental protection, health and safety, labor rights compliance,
labor management, and adherence to policies against discrimination, fraud, and corruption.
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As a state-owned enterprise (SOE), Jilin Electric Power actively fulfills its political and social
responsibilities, by integrating the ESG principles of "green development, public service, integrity,
and win-win cooperation" into every aspect of the Company's development and business operations.
These actions demonstrate Jilin Electric Power's commitment to upholding ethical, social, and

environmental standards, as well as how its subsidiaries implement sustainable development

principles in their daily operations.
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We expect our suppliers to conduct business in accordance with these guidelines and, at a
minimum, to comply with all applicable laws and regulations in the regions where they operate.
Through open, transparent, and honest disclosure of information, we are committed to clearly defining
the behavioral standards that suppliers are expected to follow. This approach promotes the sustainable
and high-quality development of Jilin Electric Power's management and operations.
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We will review and update the Supplier Code of Conduct annually, in line with our business
development, industry practices, and the best practices of our peers.
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I. Applicability
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This Supplier Code of Conduct applies to all current and potential suppliers, consulting firms,

agents, and any other parties providing products or services to Jilin Electric Power or its subsidiaries.
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I1. Scope of Application
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This Supplier Code of Conduct applies to all procurement conducted in the name of the Company.
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II1. Statement
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The purpose of this Code is to ensure that the suppliers of Jilin Electric Power and its subsidiaries
comply with all laws and regulations in the regions where they operate and to implement effective
measures to ensure that suppliers conduct business in a socially responsible manner. This includes
ensuring that products are produced or services are provided in a way that promotes the sustainable
development of the supply chain.
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We have established minimum standards in our Supplier Code of Conduct. First, where local
laws and regulations are less stringent than those outlined in this Code, the Code's provisions must
still be observed. Second, if local laws and regulations are more rigorous standards, suppliers must
comply with those local requirements in addition to adhering to this Code.
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All applicable suppliers are required to read, familiarize themselves with, and adhere to this Code
and any related policies. Jilin Electric Power will evaluate suppliers' compliance with the Code when
making purchasing decisions. Should a supplier violate any of these principles in the Supplier Code
of Conduct and fail to accept or implement corrective actions, Jilin Electric Power reserves the right
to withhold new business or terminate existing agreements to safeguard the Company's interests,
reputation, risk management, and sustainable development.
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For reporting supplier violations, Jilin Electric Power provides the following channels to receive

reports via phone, email, or other ways:
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Reporting Hotline 0431-81805833
TR . _
Email zhangshiquan(@spic.com.cn
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IV. Labor Rights and Interests
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Suppliers must respect the legitimate rights and interests of their employees, local communities,
and vulnerable groups, ensuring that all individuals are treated with dignity and respect.
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4.1 Prohibition of Forced Labor
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Suppliers must ensure that all employment is voluntary and must not use prison labor or slave
labor. Furthermore, suppliers are prohibited from inflicting physical harm or imposing any form of
forced labor on their employers.
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Suppliers should comply with all applicable national and local laws regarding the minimum
working age and must not employ child labor. In China, "child labor" refers to individuals
under the age of 16; in other countries, the minimum working age must align with relevant
legal requirements.
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Underage workers, defined as individuals under the age of 18, must not engage in work that
could endanger their health or safety.
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Suppliers should protect student workers or apprentices, especially underage workers who
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may be present, in accordance with the requirements of applicable laws and regulations.
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4.3 Working Hours
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Suppliers should comply with all applicable laws and regulations regarding working hours
and rest periods, ensuring that any overtime is voluntary.
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Regardless of whether suppliers operate under a time-based, piece-rate, or other recognized
working hour system, they should maintain accurate records of working time.
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Suppliers should establish effective mechanisms to control overtime, ensuring it is voluntary
and that employees' physical and mental well-being is protected.
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4.4 Wages and Benefits
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Suppliers are supposed to provide fair compensation and benefits to all employees in full

compliance with applicable laws, ensuring no unfair treatment.
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4.5 Non-discrimination, Non-harassment, and Humane Treatment
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Suppliers should provide a workplace free from harassment and illegal discrimination.
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Suppliers must not engage in any form of physical, psychological, verbal, or other abuse
against employees.
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Suppliers must ensure that the workplace is free from any form of discrimination based on

race, age, gender, social status, religion, marital status, disability, pregnancy, or any other
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factor unrelated to job performance.
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Suppliers must comply with all applicable laws governing disciplines.
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Suppliers should fully adhere to all applicable laws relating to harassment and abuse.
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4.6 Freedom of Association and Grievance Rights
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Suppliers should respect the rights of all employees to form or join industrial unions and
participate in collective bargaining through peaceful and lawful means, in accordance with applicable
laws.
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Suppliers must comply with all applicable laws regarding freedom of association and
collective bargaining.
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Suppliers must not harass, intimidate, or retaliate against employees for exercising their
rights to freedom of association or collective bargaining.
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Suppliers should ensure that effective confidentiality measures are in place for handling

employee grievances.
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V. Health and Safety
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It is essential for suppliers to provide a safe and healthy working environment, eliminate any

working conditions that pose significant risks to life or health, and prevent major fires, explosions and
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fatal accidents in the workplace. Moreover, they should comply with applicable national and local

environmental, health, and safety laws and regulations, and continuously strive to enhance their

performance in these areas.
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5.1 Occupational Health and Safety Conditions
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Suppliers must obtain, maintain, and regularly update all necessary health and safety permits,
and ensure compliance with the relevant provisions of these permits.

PN R LIRS PPt AT BEAFAE AL i e 22 A AR (CELARHEE . Tl BAE ., sik Ty
BTAE. Hlaspidr. &2 o ks, dlidmkras. B4R, RS, wb
PEYE R 24 TARRAR CEAE EAUEERD , RIGBREUEMRR:, ER, RHtdEH
HIAD NB P a2 e 4 BAh, B NCRBGE 24 B8 It PR3 AT, JEH R A1
AR LI 2 HR ) 22 A R

Suppliers must identify and assess potential occupational health and safety risks, such as fire
hazards, industrial hygiene, physically demanding tasks, machine maintenance, working at
heights, and live working. These risks should be minimized or eliminated through measures
such as hazard elimination, substitution, engineering controls, preventive maintenance, and
the implementation of safe work procedures (including lockout/tagout). Where necessary,
suppliers should provide employees with appropriate personal protective equipment (PPE)
or safety gear. Additionally, specific measures should be taken to safeguard the health and
safety of female employees, particularly those who are pregnant and breastfeeding.
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Suppliers are required to establish procedures and systems to prevent, manage, track, and
report workplace injuries and illnesses, implementing corrective measures to mitigate
impacts and facilitate employees' return to work.
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Suppliers should provide health and safety training to employees in the local language and
ensure that relevant health and safety information is clearly displayed in the workplace.
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5.2 Living Conditions
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Suppliers are responsible for providing a safe and healthy working environment. If employee
accommodation is provided, suppliers should ensure that living spaces meet safety and health
standards, including proper lighting, temperature control, ventilation, and sanitary facilities.
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5.3 Emergency Preparedness
AN P SR VAL AT RE R AR I SR SR AN SR, BRI T K B Boar
Hilg, EAETERSE, BTSN ST BRI, AREESIRY . DR mEAH
BT BN S M T RIS, B RFE LR N B« PRI P ) S0
Suppliers should identify and assess potential emergencies and incidents, including but not
limited to fires, explosions, fatal accidents, and collective poisoning. To minimize the impact on
personnel, the environment, and property, suppliers are supposed to implement emergency plans and
response procedures. These should include emergency reporting, on-site first aid, notification and
evacuation protocols, regular training and drills, and recovery plans.
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5.4 Safety Rules
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Suppliers should ensure strict adherence to the following safety rules, making sure that all
employees are fully informed and compliant, and are closely monitored for proper implementation:
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Work at Heights
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- Employees must not engage in work at heights unless they have received appropriate

training and hold the required qualifications;
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Proper personal protective equipment (PPE) or safety gear must be worn at all times
when working at heights;
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Employees must never walk or stand under suspended loads;
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Tools or other objects must never be thrown while working at heights.
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Driving Operations (including forklifts, logistics, and hazardous chemicals transportation)
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- Only vehicles that meet legal standards may be used, and drivers must hold the necessary
qualifications;
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- Seat belts must be worn at all times while driving or riding in vehicles;
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- Handheld mobile phones must not be used while driving;
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- Exceeding speed limits is strictly prohibited;
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- Driving while fatigued is strictly prohibited.
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Hot Work and Live Working
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- Hot work or live working must not be performed unless employees have received appropriate



training and hold the required qualifications.
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Alcohol or Drug Use
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- Employees must not work under the influence of alcohol or drugs.
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VI. Environmental Protection
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6.1 Environmental Permits and Reporting

Suppliers should obtain, maintain, and update all necessary environmental permits (such as
emission monitoring), approvals, and registrations. They must also ensure compliance with all
operational and reporting requirements associated with these permits.
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6.2 Environmental Product Requirements

Suppliers should commit to environmental protection and comply with all applicable laws,
regulations, and client requirements regarding the prohibition or restriction of certain substances, such
as RoHS, REACH, and others. Moreover, they are required to implement effective measures to
prohibit or limit the use of specific substances in their products and/or manufacturing processes.
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6.3 Pollution Prevention

It is essential that suppliers comply with all applicable laws and regulations governing pollutants,

including wastewater, exhaust gas, and solid waste, in areas such as manufacturing, transportation,
10



storage, processes, and disposal. Moreover, they are required to minimize or eliminate pollution at its
source and are prohibited from the illegal discharge of toxic and hazardous pollutants. Measures
should also be taken to prevent noise pollution.
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6.4 Energy Conservation and Emission Reduction
Suppliers should identify, monitor, and minimize greenhouse gas emissions and energy
consumption within their operations, including carbon dioxide emissions from transportation and
business travel. Whenever possible, they should disclose information on their carbon emissions. To
actively manage greenhouse gas emissions, suppliers are encouraged to:
> TSR AR
Establish emission reduction targets;
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Measure greenhouse gas emissions;
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Adopt measures to reduce greenhouse gas emissions, such as improving production

processes, using alternative materials, conserving resources, and recycling and reusing

materials;
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Publicly report annual greenhouse gas emissions metrics, and encourage the disclosure of
carbon emissions data and product carbon footprints;
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Promote step-by-step reductions in greenhouse gas emissions within their own operations

and throughout their supply chain.
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VII. Business Ethics
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7.1 Integrity and Anti-Corruption
> LRI SR B SSRGS 0, IR SR, RATIE. TERIEROE.
RFIGHE . RLAKTERF AU T RFEIEE. ARKTE. (57&iE.
Suppliers should prevent corruption, fraud, and dishonest behavior, including conflicts of
interest, bribery, improper transfers of benefits, substandard products, cutting corners in
production, falsification, or commercial fraud. They must act with integrity and fulfill their
commitments.
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Suppliers are not supposed to engage in unfair competition practices and should oppose such
behavior.
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The relevant provisions outlined in the Business Ethics Management Policy of Jilin Electric
Power Co., Ltd. also apply to this Code. In this regard, suppliers should ensure they are fully
aware of and comply with these standards.
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7.2 Intellectual Property
Suppliers are required to respect intellectual property rights and ensure that the transfer of
technology, expertise, knowledge, or information is conducted in a way that safeguards these rights.
Additionally, they must protect client information.
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7.3 Privacy

Suppliers should commit to protecting the reasonable privacy expectations of all individuals
involved in their business, including suppliers, clients, consumers, and employees. When collecting,
storing, processing, transmitting, or sharing personal information, suppliers should comply with all
applicable laws and regulations regarding privacy and information security.
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7.4 Responsible Mineral Procurement

Suppliers should take reasonable steps to ensure that the extraction and trade of metals such as
tantalum, tin, tungsten, gold, and cobalt contained in their products do not directly or indirectly
contribute to illegal armed conflict or support activities that violate human rights, harm the
environment, or pose health and safety risks. They are required to conduct due diligence on the origin
and supply chain of these minerals and provide reports on the due diligence measures taken, as

required by regulations or client requests.
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VIII. Management System Requirements
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8.1 Corporate Commitments

Suppliers should promise to comply with all applicable laws and regulations, meet client
requirements, adhere to this Code, and continuously improve their operations. It is essential that
suppliers designate a senior management representative responsible for the Company's sustainability

(ESG) matters, including the identifying and managing ESG risks, conducting regular internal audits
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and management reviews, and establishing internal evaluation and accountability mechanisms to
ensure continuous improvement.
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8.2 Risk Assessment and Management

Suppliers must identify and assess sustainability (ESG) risks and potential impacts related to
their operations, in accordance with applicable laws, regulations, and client requirements, including
those outlined in this Code. Based on the relative significance of these risks, suppliers should
implement appropriate procedures and substantive control measures to manage and minimize risks
and mitigate adverse impacts.
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8.3 Supplier Management

We encourage suppliers to integrate the requirements of this Code into their supplier
management processes by requiring written commitments from their own suppliers. These
commitments should be included in the certification criteria for supplier selection, with regular audits
conducted to ensure sustained compliance and continuous improvement.
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8.4 Internal Audits and Management Reviews

Suppliers should regularly audit their own facilities and those of their suppliers to ensure
compliance with applicable laws and the provisions of this Code. Senior management should
periodically review the sustainability (ESG) management systems of both their operations and those

of their suppliers to ensure ongoing relevance, adequacy, and effectiveness.
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IX. Effectiveness
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This policy will take effect upon its announcement following approval by the Company's Party

Committee on July 27, 2024.
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