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Business Ethics Management Policy of Jilin Electric
Power Co., Ltd.
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The Business Ethics Management Policy of Jilin Electric Power Co., Ltd. (hereinafter referred
to as the "Business Ethics Management Policy" or “the/this Policy”) sets forth the compliance vision
and principles of Jilin Electric Power Co., Ltd. (hereinafter referred to as "Jilin Electric Power," "the
Company," "we," or "our Company") across all business sectors and operational locations. We
commit to strictly adhering to the laws and regulations of China and the countries or regions where
we operate, as well as supporting the applicable international standards in the Ten Principles of
the United Nations Global Compact (UNGC) and other provisions. We attach great importance to the
impact of our business practices on both internal and external stakeholders. Therefore, we pledge to
disclose information in an open, transparent, and honest manner, taking up the responsibility to clarify
the code of conduct that our employees and operational activities must follow. This commitment
fosters the regulated management of Jilin Electric Power and promotes sustainable and high-quality

business development.
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We will review and update the Business Ethics Management Policy annually, based on our
business development, industry practices, and the best practices of our peers.
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I. Applicability
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The Business Ethics Management Policy applies to the following groups:
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All employees of Jilin Electric Power
HHREMEFRSRA . AT SEREENR
Members of the Board of Directors and management at all levels of Jilin Electric Power
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»  Business partners of Jilin Electric Power
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I1. Scope of Application
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The Business Ethics Management Policy applies to the following circumstances:
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All external activities carried out in the name of the Company

A AN E— V12 E A RSB

All internal activities related to the Company's operations

LA s w5 B — V03l

All activities in which employees engage with the Company's information in a private
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III. Statement
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The purpose of this Policy is to ensure that Jilin Electric Power complies with all applicable
laws and regulations in the regions where it operates, and to implement effective measures that
guarantee all business activities are conducted in a compliant, fair, and honest manner.
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We have established minimum standards of conduct. First, where local laws and regulations
are less stringent than those outlined in this Policy, the provisions of this Policy must still be
observed. Second, if local laws and regulations are more rigorous standards, the Company will
comply with those local requirements in addition to adhering to this Policy.
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All applicable individuals are required, according to their respective job responsibilities, to

read, familiarize themselves with and adhere to this Policy. If any applicable individual observes



behaviors that violate this Policy within the Company, it is the responsibility of those involved to
objectively and promptly report the issue to relevant departments, thereby safeguarding the

Company's interests, reputation, risk management, and sustainable development.
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Reporting hotline 0431-81962579
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IV. Integrity
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Jilin Electric Power takes pride in operating with integrity, strictly adhering to business ethics,
upholding fair competition, paying taxes in accordance with the law, and fully safeguarding client
privacy.
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4.1 The Company requires all employees to sign the Compliance Commitment. It promises
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to conduct at least one compliance training session annually to enhance employees' awareness of
compliance and professional ethics.
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4.2 The Company has issued the Regulations on the Selection and Appointment of Leaders
of Jilin Electric Power Co., Ltd., establishing fair procedures for the selection, appointment, and
dismissal of positions. We prohibit collusion, conspiracy, and other unethical practices, and
oppose and eliminate all forms of unfair competition. The following actions are explicitly
prohibited:
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» Disclose our Company's internal information, business dealings with partners, or

operational arrangements to competitors.
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» Gain intelligence about competitors through improper means such as theft, hacking,

eavesdropping, bribery, or coercion.
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» Engage in malicious defamation, slander, or rumor-mongering against competitors.
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Participate in the signing or implementation of monopolistic agreements.
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Abuse market dominance to engage in unlawful conduct.
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Misappropriate competitors' trademarks, patents, or intellectual property.
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4.3 The Company is committed to rigorously complying with all laws and regulations in its
operating regions, fulfilling its tax obligations, and adhering to local tax policies. We analyze tax
risks, file and pay taxes on time, and eliminate illegal tax evasion and avoidance. The Company
ensures that all tax-related matters, including tax filings, payments, accounting treatments, and the
impact of tax-related factors in business decisions and daily operations, are compliant with tax
laws. By strictly following the internal tax management system and the requirements of the issued
Tax Management Guidelines of Jilin Electric Power Co., Ltd., the Company will conduct regular
tax risk assessments, provide tax-related training, and disclose relevant tax information. We also
closely monitor the latest changes in local tax policies and regulations, ensuring compliance with
applicable laws, interpretations, official guidelines, and business practices for accurate tax
computation and payment at the applicable general tax rates.
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4.4 We stay committed to continuously improving our information security management
system and enhancing the Company's information protection policies to prevent privacy breaches

involving employees, clients, suppliers, and other relevant stakeholders. The Company has
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established several policies, including the Regulations on Cybersecurity Management of Jilin
Electric Power Co., Ltd., the Implementation Measures for Cybersecurity Emergency Response of
Jilin Electric Power Co., Ltd., and the Implementation Measures for Cybersecurity Information
Reporting of Jilin Electric Power Co., Ltd. We ensure the centralized procurement of licensed
office software and have set requirements for computer management and information account
management to strengthen information security and prevent security incidents. Without client
consent, we do not collect, store, process, transmit, or share any client-related information.
Moreover, all electronically stored client data is password-protected, and physical records are kept

securely locked.
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Jilin Electric Power opposes all forms of corruption, bribery, and fraud, and maintains
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a zero-tolerance stance towards any violations of laws and regulations.
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5.1 The Company strictly implements the anti-corruption, anti-bribery, and anti-fraud
laws, regulations, policies and systems established by China's central government, national
ministries, and the State Power Investment Corporation Limited (SPIC). In this context, we
have developed multiple policies, including the Implementation Measures for Integrity Risk
Control and Management of Jilin Electric Power Co., Ltd. and the Regulations on the
Responsibility System for the Improvement of the Party's Conduct and Clean Governance of
Jilin Electric Power Co., Ltd. These policies promote a corporate culture of integrity and
honesty, encouraging employees to uphold ethical conduct in both their professional and
personal lives, thereby eliminating corruption and misconduct.
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5.2 We uphold a zero-tolerance attitude towards all forms of corruption, bribery, and



fraud, and prohibit the offering or acceptance of improper payments or gifts. The Company
has implemented the Implementation Measures for the Registration and Submission of Cash
and Valuables Received by Employees of Jilin Electric Power Co., Ltd., which regulates the
handling of gifts or rewards (including gift vouchers, cash, promotional items, samples, etc.)
received by employees during their work.
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5.3 The Company prohibits employees from soliciting or accepting any personal
benefits in their private capacity from individuals, companies, or institutions that conduct
business with Jilin Electric Power.
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5.4 We are committed to conducting at least one anti-corruption and anti-fraud training
session each year for all employees, including the Board of Directors and senior management,
to actively promote professional, ethical, and fair business practices.
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5.5 We encourage employees to report any violations through the reporting channels

specified in this Policy and will strictly enforce whistleblower protection procedures.
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VI. Anti-Money Laundering
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Jilin Electric Power opposes all illicit sources of income and strictly complies with anti-
money laundering laws and regulations in the regions where it operates.
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6.1 We do not permit any employee, senior management personnel, or Board member
to engage in or assist others with money laundering activities.
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6.2 We have established comprehensive risk control procedures to closely monitor
suspicious transactions from the perspectives of disciplinary inspection, finance, and

auditing, ensuring the timely reporting of any detected unusual transactions or suspected



money laundering activities.

. FEPREHE
VII. Conflict-of-Interest Management
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Jilin Electric Power is dedicated to minimizing all instances of conflicts of interest.
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7.1 We have established policies such as the Regulations on Supervision and
Management for Leaders of Jilin Electric Power Co., Ltd. and other relevant documents to
reduce the occurrence of conflict-of-interest incidents.
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7.2 We prohibit employees from using their positions or work-related advantages to
improperly arrange employment for relatives within the Company or to request business
partners to provide employment, convenience, or preferential treatment for their relatives or
friends.
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7.3 Relatives are not permitted to hold positions that involve direct management,
supervision, or a superior-subordinate relationship, where a potential conflict of interest may
arise. In situations involving such conflicts of interest during daily operations, relatives are
required to voluntarily recuse themselves, and related parties or departments have the right

to request their recusal.
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VIII. Whistleblower Protection
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Jilin Electric Power is devoted to protecting the legal rights of whistleblowers. The
Company has formulated the Measures for Managing and Handling Leads regarding
Problems of Jilin Electric Power Co., Ltd. to standardize the procedures for handling and
investigating whistleblower reports. All departments and subsidiaries of Jilin Electric Power
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must cooperate, within their respective responsibilities, to ensure the effective protection of
whistleblowers' legal rights and interests.
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8.1 All relevant departments must adhere to the principle of confidentiality, ensuring
that the concerns and issues raised by whistleblowers are not disclosed, and that any pending
investigation or results remain confidential. Designated personnel are responsible for the
daily management of the whistleblower hotline and email system, and all information related
to whistleblowers must be strictly kept confidential.
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8.2 All relevant departments and personnel involved in receiving and investigating
whistleblower reports must strictly follow confidentiality regulations. Unauthorized copying,
sharing, or reproducing of whistleblower materials is strictly prohibited, and all efforts must
be made to prevent leaks or loss of such materials. If there is a legitimate work-related need
to access whistleblower information, approval from the relevant departments must be
obtained, and details of the access, including the content and time, must be duly recorded.
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8.3 We do not tolerate any form of retaliation or reprisal against whistleblowers under
any pretext. Whistleblowers are protected during investigations, and the accused parties are
prohibited from interfering with, intimidating, or obstructing employees involved in the
investigation, or taking any hostile actions against them. Individuals found to have breached
whistleblower confidentiality or retaliated against whistleblowers will face consequences,
including warnings, disciplinary actions, dismissal, termination of employment contracts, or,

in severe cases, referral to judicial authorities.
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This policy will take effect upon its announcement following approval by the

Company's Party Committee on July 27, 2024.



